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The Faculty Research Incentive Plan (FRIP) provides incentives for obtaining external research and contract funding. The University of Maryland Eastern Shore (UMES) recognizes the contributions of faculty who are effective in securing extramural funds while maintaining their other scholarly responsibilities. The FRIP will be provided as a salary supplement in the form of a one-time bonus payment to be paid at the end of the fiscal year or funds will be added to an assigned discretionary account for use for research activities. The overarching goals of this plan are to: 
· To recognize and reward faculty who successfully compete for research grants and contracts, 
· To provided incentive for faculty to compete for and secure external research funding, 
· To raise the total level of institutional research funding, in terms of both indirect and direct dollars, 
· To increase funding for graduate research assistants, and 
· To increase scholarly publications and activities. 

Eligibility 
To participate in the FRIP, a faculty member must be a full-time appointee who (a) holds a tenure track or tenured appointment and (b) receives Institutional Base Salary equal to at least 50 percent of total salary. Visiting faculty are not eligible to participate. Full-time non-tenure track faculty may participate only if the Dean, at his/her discretion, grants permission. Requests of non-tenure track faculty to participate in this Plan will be considered on an individual basis.
To be eligible the faculty member must also demonstrate proper fiscal and administrative management of all grants/contracts in which he/she is the PI or Co-PI including: compliance with all relevant institution, state and federal research-related polices; and completion of time and effort reports in a timely and accurate manner as determined by the unit head and/or the UMES Office of Research. 
Any incentive is a temporary adjustment that is calculated annually and is not a permanent increase to an employee’s base salary. The faculty member should apply for an incentive with the unit head before the date when effort and salary is charged to the eligible grant. Once received and approved by the unit head the application is submitted to the Office of Research for an incentive pay calculation. 
Final approval of any incentive compensation depends on the availability of funds and may be suspended or removed by the University at any time. Incentive compensation may also become null and void if there is untimely effort certification, retroactive changes of funded effort, sponsored project over-expenditures and/or if cost sharing requirements are not met or if the researcher fails to comply with University policy and federal/state regulations. Resignation or termination of UMES employment automatically terminates any obligation for the university to make any incentive payments effective on the last day worked, if different from the termination date.
Research Incentive Program payments are outlined below: 

For 12 month faculty:
	Total Salary Recovery 
	Percent Bonus

	15%-24%
	5%

	25-49%
	8%

	50%-69%
	10%

	70% or more 
	15%



For 9 month faculty:
	Total Salary Recovery 
	Percent Bonus

	3 months summer salary (33% IBS)
	0%

	34-44% IBS
	5%

	45%-56% IBS
	8%

	56-67% 
	10%

	68% or more
	15%



